
 

Invites Applications and Nominations for the 
Position of: 

 

Dean of College of  
Arts & Sciences 
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The Opportunity 
 
Sacred Heart University (SHU) seeks in 

its next Dean of the College of Arts & 

Sciences a strong academic leader with 

an innovative, entrepreneurial spirit, 

proven management skills, a strong 

vision for academic excellence, and 

appreciation for collaboration in the 

strategic advancement of a mission-

driven institution.  

 

The Dean will develop a strategy that 

unifies a diverse and distinctive College 

that transforms students through a 

vibrant and engaging liberal arts 

education grounded firmly in the 

Catholic intellectual tradition. This is an 

exceptional opportunity for a creative, 

entrepreneurial, and mission-driven individual to join a community motivated by social justice with 

a goal to make a difference in the global society. The Dean will create a distinguishing brand that 

is anchored in the quality of academic programs, preeminence of research, and preparation of 

strong leaders and contributors to the local, national, and global communities. With the goal of 

moving to an R2 Carnegie classification, Sacred Heart University and the College of Arts & 

Sciences are on an upward trajectory. 

 

The Role of the Dean of College of Arts & Sciences 
 
Reporting to the Provost, the Dean is the chief academic and administrative officer of the College 

of Arts & Sciences and responsible for the strategic, operational, and financial health of the 

College. The Dean will work in close partnership with other deans and executive officers as part 

of the senior leadership team, with the goal to innovate collaboratively to advance the University. 

The Dean will communicate effectively and transparently with faculty, staff, students, and campus 

partners to establish and execute a vision and strategy.  

 

As the largest College at the university, with a diverse array of programs, the Dean will foster 

multidisciplinary pursuits and collaborations within and beyond the College. The Dean will provide 

leadership to promote outstanding research and teaching and to build partnerships with alumni 

and professional leaders that will enhance the student experience and bring new resources to the 

College. The Dean will be an entrepreneurial and visionary leader who will inspire faculty, 

students, and staff to engage in the work of promoting the College’s upward trajectory. 
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Opportunities and Expectations for 

Leadership 
 

Sacred Heart University seeks a Dean who will lead the 

College’s faculty, staff, and Board of Visitors to develop and 

execute a strategy to strengthen the College of Arts & 

Sciences brand, implement new program offerings, set a 

clear vision for its future, develop strong relationships in 

industry, and shape a framework to enhance and promote 

the student experience and student success. The Dean will 

be a natural collaborator and coalition builder, working with 

colleagues to develop forward thinking initiatives. The Dean will also nurture the position and 

collegial culture of the College. The Dean will engage with all stakeholders, including alumni, 

community, and corporate partners to increase the College’s resource base, to further its reach 

and impact and develop educational opportunities outside the classroom to prepare students to 

succeed in a broad range of careers.  

 

The successful Dean will address the following opportunities and challenges that are central to 

the College’s sustained success:  

 
Provide visionary, strategic leadership to propel the College’s identity and vision  

 

The Dean will be charged with preserving the College’s distinctive qualities while simultaneously 

moving it forward, advancing its standing on a national scale, and envisioning a bright future for 

the College that continues to build toward the highest levels of excellence. The Dean will work 

closely with faculty, administrative leadership, staff, students, and external stakeholders to define 

and articulate a clear identity and vision for the College. This identity will build on the College’s 

strengths while further emphasizing and refining its focus on career-focused liberal arts.  

 

By enhancing a superb environment of scholarship and orienting the College towards focused, 

meaningful engagement with local, national, and international employers, the Dean will further 

distinguish the College as a vibrant and sought-after higher education destination. The Dean will 

inherit a committed, talented, and hard-working team that is eager to contribute to the College’s 

future and participate in bringing SHU to an R2 Carnegie 

classification. The faculty and staff will look to the Dean to 

be a visionary leader, an advocate, and a springboard in 

maximizing resources and existing strengths to accelerate 

the College into the next era.  

 

Encourage interprofessional collaboration among a 
diverse array of fields  
 
The Dean will support and reinforce a spirit of 

collaboration, open communication, transparency, and 
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faculty/staff development within the College. Such organizational clarity and encouragement will 

play an important role in supporting the ongoing work of teaching, scholarship, and service in the 

pursuit of excellence and innovation. The Dean will champion faculty in in all disciplines to 

embrace their integration by creating collaborative curriculum and program offerings that support 

the mission of the College and student success.  

 

The Dean will strongly support innovative discipline-based and interdisciplinary research that 

raises the College’s profile in academia and demonstrates relevance to advance practice. Along 

with a strong commitment to research, the Dean will be an advocate for the quality of instruction 

and the resources necessary to support it, ensuring especially that there is a strong mentoring of 

junior faculty.  

 
Foster opportunities to collaborate across the University 

 

The Dean will be a collegial and transparent partner with other Deans, the Provost, and the 

President as part of the Senior Leadership Team. The Dean will vigorously explore ways to foster 

interdisciplinary collaboration and will be an open and innovative partner with other Deans and 

university leadership, working to further programmatic initiatives that cut across traditional 

boundaries. The Dean will have a keen appreciation for impactful, translational curriculum and 

scholarship and will incentivize the College faculty to collaborate with faculty in other colleges 

across SHU. A Dean who builds connections across the University, recognizes untapped 

opportunities, and fosters a culture that supports interdisciplinary initiatives, will play an important 

role in advancing the University’s mission, and in turn, enhance the College’s appeal to both 

students and faculty.  

 
Leverage resources to develop new programs and 
support existing programs to ensure they support 
the College’s strategic goals  
 
In a rapidly changing marketplace, the Dean will work 

closely with faculty to identify opportunities for program 

expansion and development to meet market demands, 

as well as attract undergraduate and graduate students 

with efforts to grow enrollment. The Dean will have a 

progressive mindset that will allow for exploration of 

programs tailored to market opportunities and the competencies students need in their careers. 

The Dean will consult with the Board of Visitors as a resource in the strategic growth of the 

College. The Dean will explore the use of new delivery platforms, including online offerings, 

specifically exploring online graduate degree options. The Dean will create a strategic plan to 

bring these ideas to fruition by pushing the leadership team to be flexible and responsive, moving 

quickly to take advantage of opportunities.  

 

The Dean will assess the strengths of existing programs and lead data-informed conversations 

with faculty and staff about what corollary programmatic changes need to be made to remain 

competitive in the current higher education environment. This includes expanding and 
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strengthening programmatic offerings through the College’s Dingle campus. To ensure a 

sustainable future in an increasingly competitive marketplace, the Dean will possess strong 

financial acumen, strategic vision, and a spirit of collaboration and innovation.  

 
Enhance the visibility and influence of the College through the growth of external 

partnerships  

 

The Dean will be the chief spokesperson for the College, selling its distinctive story to 

constituencies on campus and around the country. This work begins close to home, to ensure 

that faculty, staff, students, alumni, and friends of the College understand its mission and are 

encouraged to join the effort to tell it. The Dean will continue to build upon the established 

relationships that the University maintains with industry, business, and community partners and 

build many new ones. The Dean will seek and execute industry partnerships and opportunities 

for programmatic collaboration in addition to working closely with employers to promote career 

experiential learning opportunities for the students.  

 

The Dean will strategically engage with high-profile donors in discussions about how the College’s 

strategy and brand can serve the interests of corporate sponsors and instill a renewed sense of 

pride and commitment for alumni. The Dean 

will work in partnership with the development 

team at the University level to garner large gifts, 

enhance existing relationships, and build new 

ones. The Dean will be an active and energetic 

participant in the University’s upcoming capital 

campaign, sustaining the fundraising 

momentum that has been established and 

leveraging the energy of the campaign to 

strengthen relationships with the College’s 

alumni, corporate partners, and other potential supporters of the College.  
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Ensure that the College is a leader in diversity, equity, inclusion, and belonging. 
 

The College is committed to recruiting diverse students, faculty, and staff. The Dean will be 

charged with championing diversity and making the College a leader in inclusion and belonging, 

building from SHU’s core value of “recognizing the dignity and worth of every human being.” The 

Dean will demonstrate a personal and professional commitment towards advancing diversity, 

equity, inclusion, and belonging efforts.  The Dean will support the way this important work 

translates into the curriculum and student success, and how it will guide and influence teaching, 

scholarship, and service.  

 

Be a visible presence within the College and University, known to faculty, staff, and 

students  

 

Sacred Heart University values its strong sense of community. The Dean will be a visible presence 

on campus, interacting openly and genuinely with multiple constituencies, fostering a sense of 

belonging and community for all members of the university. The Dean must be an active 

participant in university-life through both presence and communication style. It is essential that 

the Dean finds ways to evidence commitment to the College faculty, staff, and students, 

celebrating the important work they do. Developing a strong sense of shared commitment to 

personal connections, the Dean enhance the student experience, building long-term relationships 

with them. 

 

Professional Qualifications and 

Personal Qualities 
 

The Dean of the College of Arts & Sciences will 

be a confident and experienced academic leader 

and manager, with the ability to both plan and 

execute, who is committed to a team-based 

approach to problem-solving. The Dean must 

possess superb interpersonal skills, with the demonstrated ability to build effective relationships 

with key constituents across the institution. Outstanding communication skills, including both the 

ability to listen and to articulate compelling arguments, are critical. The Dean will also demonstrate 

significant leadership at both the strategic level and an operational perspective that includes a 

strong understanding of enrollment management, finance, program assessment and 

accreditation, operations, and student affairs among other key areas. 

 

The successful candidate will bring outstanding academic vision, administrative leadership, 

energy, fiscal acumen, entrepreneurial talent, enthusiasm for engagement in an active and vibrant 

campus community, and a passion for external relations, including a strong appetite for 

fundraising. The candidate must be available and present for many student and faculty activities. 

 

The Dean will possess an earned terminal degree and an outstanding record of scholarship, 
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teaching and service commensurate with appointment as a full professor.  

 

Critical to the Dean’s success will be a track record of leading innovative change in a complex 

organization, the ability to work collaboratively, move agendas forward through implementation, 

and a commitment to diversity, equity, inclusion, and belonging. Successful experience in 

strategic planning, personnel management, organizational management, and resource allocation 

is necessary. The Dean should have demonstrated success in recruiting, hiring, and retaining 

exceptional faculty and staff and providing an environment in which they can flourish through 

meaningful engagement, collaboration, and professional development. 

 

The candidate must be a leader who fully embraces the preservation, transmission and 

development of the Catholic intellectual tradition and must be an articulate spokesperson for the 

value of the liberal arts and SHU’s distinct mission.  

 

About the College of Arts & 

Sciences 

The College of Arts & Sciences is the beating 

heart of SHU. Home to the School of 

Communication, Media & the Arts, the 

School of Social Work, and the Thomas 

More Honors Program, the College of Arts & 

Sciences boasts over 50 majors and 

programs.  

The College is also the source of a nationally recognized, career-focused liberal arts curriculum 

that undergirds academics at SHU. The Core Curriculum reflects Sacred Heart’s mission and 

integrates the Catholic intellectual and liberal arts traditions, meeting the personal and 

professional needs of SHU students. The Catholic intellectual tradition is an ongoing 2000-year 

conversation of thinkers, writers, and artists asking the fundamental questions of humanity. 

Similarly, SHU’s liberal arts education is broad-based, serving as a strong foundation for any 

major and career path. 

The College of Arts & Sciences is spread across three university locations, including the 12,000-

square-foot Frank and Marisa Matire Center for the Liberal Arts, which houses the School of 

Communication, Media, and the Arts. The center is a unique, world-class facility offering 

unparalleled resources for students, including media production studios and interactive 

laboratories designed to advance the skills and knowledge students need for the global 

marketplace. The College also operates the SHU in Dingle program, offering semester-long and 

short-term study abroad opportunities in Dingle, Ireland. 
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Academic Programs  
 
The College of Arts and Sciences’ success can 

be found in its high-quality undergraduate 

programs and graduate degrees. The College 

includes fifteen academic departments as well 

as the School of Communication, Media & the 

Arts, and the School of Social Work. The 

Collège offers AA, BA, BS, MA, MS, MPA, MSW 

and Ph.D. degree programs. In addition, there 

are several certificate programs available at the 

graduate level and joint undergraduate and 

graduate programs.  

 

The School of Communication, Media & the Arts offers undergraduate degrees in Art & Design, 

Immersive Media & Mixed Reality, Media Arts, Music, Sports Communication & Media, Theatre 

Arts, and Strategic Communications, Public Relations & Advertising. At the graduate level, the 

School offers an MA/MFA in Film & Television, MA in Journalism & Media Production, MA in 

Sports Communication & Media, and an MA in Strategic Communication & Public Relations. The 

School of Communication, Media & the Arts is dedicated to developing lifelong learners who are 

creative and ethical communicators, artists, and media professionals who have the creative and 

professional skills to compete for the best jobs in the communication and media industries.  

 

The School of Social Work offers undergraduate (BSW), graduate (MSW) and Ph.D. programs in 

social work. Each of these programs prepare social workers to integrate micro, mezzo, and macro 

practice to best serve client systems in an ever-changing world within a social justice framework 

utilizing the Catholic intellectual tradition. Sacred Heart University’s Social Work Programs consist 

of individualized learning, close faculty contact and advisement, and a highly personal focus. 

 

The academic model at the College is student-centered and emphasizes innovation, 

collaboration, and integration of classroom and experiential learning. The College is successful in 

its endeavors because of its small class sizes, strong sense of community, relevant degree 

programs, and ability to transform students through a vibrant and engaging liberal arts education 

grounded firmly in the Catholic intellectual tradition.  

 
Faculty and Research  
 
The College of Arts & Sciences is in an exciting phase 

of its growth. With plans to move to the R2 Carnegie 

Classification, Sacred Heart is thriving and making 

ambitious steps towards its future vision. The College 

is home to 145 faculty members, including 21 in the 

School of Communication, Media & the Arts and 23 in 

the School of Social Work. All faculty members 

possess a commitment to the student learning experience that fuels their teaching and research.  



9 
 
 
 

G
R

E
E

N
W

O
O

D
S

E
A

R
C

H
.C

O
M

 

 
SHU in Dingle 
 
Sacred Heart University and the 

College of Arts & Sciences offers 

an immersive Irish Studies program in 

the heart of the Irish-speaking Dingle 

Gaeltacht region.  SHU in Dingle has 

offered study abroad programs since 

2003 in partnership with the Díseart 

Centre for Irish Spirituality and Culture. 

It offers two-week sessions in January, 

May, and June, and semester-long programs in fall and spring, with courses in history, literature, 

music, language, religion, as well as sciences & ecology, health & nursing, social sciences, 

communications & media, marketing, economics, and tourism.  

 

Using Dingle as the campus classroom, students live the Irish experience through hands-on 

seminars led by accomplished scholars and local experts. In Dingle, SHU students can 

experience the culture and history of Ireland while completing core and major requirements and 

receiving the support and community of other SHU students, staff, and faculty. In 2017 SHU 

purchased the former Christian Brothers School in Dingle and renovations are under way. Recent 

enrolments are approximately 300 students in short and semester programs. 

 

About Sacred Heart University  

 
A culture that builds character. A curriculum that launches careers. Strategic growth that 

powers the region. Alumni who inspire the world. 

 

These are the essential components of SHU’s forward leading spirit. Its career-focused, liberal 

arts-based academic programs provide students with the intellectual and professional fuel they 

need to build lives of achievement and value. Its strategic, entrepreneurial growth—and the 

capacity for partnerships that come with it— provides fuel for the economic and cultural 

development of the region. Its intentionally cultivated community—informed by Catholic values 

and defined by its level of inclusion and support—is fuel for civic engagement and spiritual growth.  

 

With a strong and dynamic leadership team and dedicated faculty and staff, Sacred Heart 

University continues to build on its momentum and on the positive trajectory of its past and 

present. Recently reclassified as a Carnegie Doctoral/Professional University, SHU has increased 

enrollment, selectivity and geographical reach, strengthened its finances and academic offerings 

and updated its campus. In a time of unprecedented competition for students and a steadily rising 

cost structure, Sacred Heart recognizes both an opportunity and a mandate to engage with all 

constituents — faculty, students, parents, alumni, employers, and other stakeholders—and to 

continue to deliver market-sensitive, future-oriented academic programs of distinction. 
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Founded in 1963 as an independent, Catholic University by the Most Reverend Walter W. Curtis, 

Bishop of the Diocese of Bridgeport, Sacred Heart University was the first Catholic university in 

America to be led and staffed by lay people. SHU is contemporary in spirit and thinking and rooted 

in the liberal arts and Catholic intellectual traditions, with a mission to educate the whole person 

while preparing students to lead and serve in the world today.  

 

Today, under the leadership of President John J. Petillo, Ph.D., SHU is one of the top-10 fastest 

growing Catholic colleges in the nation, with just under 10,000 total students. SHU’s Class of 2025 

has 1,732 students, making it the largest incoming class in the history of the University, together 

representing 22 U.S. states and territories and 14 foreign countries. The class’s average high 

school GPA is 3.55, a number that has been steadily rising over the past five years and has 

attributed to SHU’s 72 percent five-year graduation rate.  

 

The University’s enrollment is 9,313 full-and part-time undergraduate and graduate students, and 

the faculty has increased from 217 to 333 full-time professors, making the student-to-faculty ratio 

14:1. In 1990, the University enrolled its first residential students, and today’s campus houses 13 

residential buildings, resulting in 52 percent of the full-time undergraduate students residing in 

university housing. SHU students list their extracurricular interests as varsity teams and athletic 

clubs, Greek life, community service, and the performing arts, including dance, theater, and 

music. These extracurricular needs are met by the University’s 32 Division I varsity athletic teams, 

67 student-run clubs, and 15 Greek organizations. 

 

The university boasts more than 80 undergraduate, graduate, doctoral and certificate programs, 

including online degree programs. It also offers over 60 study abroad programs in over 30 

countries, and hosts campuses in Dingle, Ireland and Luxembourg. The University invests 

regularly in new instructional spaces, most recently acquiring the former General Electric 

Headquarters in Fairfield, CT, which the University used to create its West Campus that houses 

the Farrington College of Education & Human Development, and the Welch College of Business 

and Technology.  The University also owns an off-campus golf course, is running the SHU 

Community Theater in downtown Fairfield, and the Sacred Heart University Discovery Science 

Center & Planetarium down the street from the main campus. University also maintains branch 

operations in Stamford and Griswold, CT. 

 

Sacred Heart University has been named a 

College of Distinction for 2020-21, #1 

Hidden Gem University in New England, 

and one of the Nation’s Best Universities by 

U.S. News & World Report. In 2019, the 

University was elevated to the national 

listing of U.S. News & World Report’s Best 

Colleges. 
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The City of Fairfield 
 
Sacred Heart University’s main campus is in 

Fairfield, Connecticut—located less than 60 

miles from Manhattan and approximately 

150 miles from Boston. Fairfield is a 

charming, thriving town featuring five miles 

of shoreline on the Long Island Sound and 

in 2018 earned an A+ in a “report card” on 

"Best Places to Live" in Connecticut. 

Fairfield has more than 59,000 residents but 

maintains a small-town feeling with diverse 

neighborhoods with their own character and 

flair. Beaches, marinas, museums, parks, open space, and plenty of shopping and fine dining 

make Fairfield a top community in the Northeast. 
 

Nomination and Application Process 
 

Salary 
  
Salary will be competitive and commensurate with qualifications and experience.  

 

How to Apply 
 

Greenwood/Asher & Associates, LLC is assisting Sacred Heart University in this search. 

Applications and nominations are now being accepted. Confidential inquiries, nominations and 

application materials should be directed to Greenwood/Asher and Associates. For a full 

application package please provide a cover letter, CV, and list of five references. Submission of 

application materials as PDF attachments is strongly encouraged. The search will be conducted 

with a commitment of confidentiality for candidates until finalists are selected. Initial screening of 

applications will begin immediately and will continue until an appointment is made. 

 

Please direct inquiries, nominations, and application materials to: 

Lauren McCaghren, Search Manager and Senior Executive Search Consultant 
E-mail: laurenmccaghren@greenwoodsearch.com 

  
Sacred Heart University is a space that respects and embraces differences, recognizes the unique contributions that individuals can 
make, and creates a community that maximizes the potential of all faculty and staff. As an equal opportunity employer, applications 

from qualified candidates who reflect the wider world in which we live are encouraged. 

 
The material presented in this leadership profile should be relied on for informational purposes only. This material has been copied, 
compiled, or quoted in part from Sacred Heart University documents and personal interviews and is believed to be reliable. While 

every effort has been made to ensure the accuracy of this information, the original source documents and factual situations govern. 
 
 

 


