Invites Applications and Nominations for
the Position of:

Human Resources
Director

GREENWOODSEARCH.COM

The Opportunity
Virginia Military Institute (VMI) invites applications and nominations for the position of Human
Resources Director. VMI seeks an accomplished Human Resources senior professional who will
proactively lead and oversee the Human Resources function. This position reports to the Deputy
Superintendent for Finance, Administration and Support and is responsible for the efficient and
effective operation of the VMI Human Resources Office and supervision of 5 staff members.
The Human Resources Director serves as the
chief human resources advisor for the institution
and provides strategic consultation, advice and
guidance to senior administration, department
managers / supervisors, and employees on
human resource issues and policies. The HR
Director has overall supervision of the following
functions: employee relations, recruitment and
selection, benefits administration, employee
compensation, HRIS reports, EEO compliance,
grievance/conflict
resolution,
and
the
interpretation of laws, policies and regulations
related to the human resources function.
VMI is a public, four-year undergraduate military college (1,700 students) located in the historic
Shenandoah Valley of Virginia. No other college in America is so attentive to and so proud of its
product: citizen-soldiers prepared both for civilian leadership in their professions and for military
leadership in times of national need. The human resources director will serve as an advocate for
the Institution, having the opportunity to recruit and support a diverse faculty and staff.

About the Institute
Virginia Military Institute was founded in 1839 as America's first state military college and is
located in the historic Shenandoah Valley of Virginia. The City of Lexington, VA offers a
stimulating cultural atmosphere, a relaxed rural pace, and a diverse economic base to make life
both pleasant and rewarding. In keeping with its founding principles and unlike any other senior
military college in the United States, VMI enrolls cadets only (1,700 students) and
awards bachelor's degrees exclusively. The Institute grants degrees in 14 disciplines in
engineering, science, and the liberal arts, and all VMI students are required to participate in
the Reserve Officers' Training Corps (ROTC).
U.S. News & World Report has ranked VMI
among the nation’s top undergraduate public
liberal arts colleges since 2001. The
Institute’s efficacy is well demonstrated by
generations of VMI graduates, who have
made distinguished contributions both in the
military and in fields as diverse as business,
engineering, international affairs, medicine,
and public policy, often at remarkably young
ages. VMI’s multi-faceted program is
designed to instill in each cadet the lifelong
values of integrity, devotion to duty, self-
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discipline, and self-reliance. Among the alumni of VMI are a Nobel Peace Prize winner, 11 Rhodes
Scholars, seven Medal of Honor recipients, a Pulitzer Prize winner, college presidents, and
generals and flag officers.
Athletics at VMI form an integral part of the school's aim to educate the whole person. The athletic
program is critical to VMI's determination to encourage "the sound mind and sound body." VMI
Athletics compete at the NCAA Division I level in the Southern Conference, and sponsors 16
sports providing opportunities for approximately 450 athletes. The school nickname "Keydets" is
derived from a southern drawl pronunciation of the word "cadet." The kangaroo serves as the
school mascot.
VMI’s Post consists of 59 buildings on 200
acres. It contains many buildings dating
from the 19th century, is recognized as a
national historic district, and Old Barracks is
recognized as a national historic landmark.
VMI also owns several off-Post properties,
including McKethan Park— the site of the
VMI
observatory—the
New
Market
Battlefield State Historical Park, the
Jackson House Museum and the adjoining
Davidson-Tucker House in downtown
Lexington. VMI also owns the Chessie
Nature Trail, a multipurpose recreational
trail linking Buena Vista and Lexington.

Mission and Vision
Virginia Military Institute believes that the measure of a college lies in the quality and performance
of its graduates and their contributions to society.

VMI by the Numbers
Therefore, it is the mission of Virginia Military Institute to produce
educated, honorable men and women, prepared for the varied
work of civil life, imbued with love of learning, confident in the
functions and attitudes of leadership, possessing a high sense of
public service, advocates of the American Democracy and free
enterprise system, and ready as citizen-soldiers to defend their
country in time of national peril.

➢ Operating Budget:
$117 million with
anticipated 2-3%
increase through FY
2027

To accomplish this result, Virginia Military Institute shall provide
to qualified young men and women undergraduate education of
highest quality -- embracing engineering, science, and the arts - conducted in, and facilitated by, the unique VMI system of
military discipline.

➢ 11:1 student to faculty

VMI’s vision is to be the premier small college in the Nation,
unequaled in producing educated and honorable citizen-leaders,
with an international reputation for academic excellence
supported by a unique commitment to character development,
self-discipline and physical challenge, conducted in a military
environment.

➢ $700 million endowment

➢ 1:4 cadets represent
diverse backgrounds

➢ 16 NCAA Division 1
athletic teams
➢ Strategic Plan
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About the Superintendent
Retired Maj. Gen. Cedric T. Wins serves as the 15th
superintendent of the Virginia Military Institute following an
affirmative vote in April 2021 by the VMI Board of Visitors Executive
Committee. Maj. Gen. Wins is a 34-year veteran of the U.S. Army
and a 1985 graduate of the Institute.
During his time as a cadet at VMI, Wins was a standout basketball
player who finished his basketball career as one of the top five
scorers in school history. Over his four years at VMI, he helped lead
the team from last place in the Southern conference to the Southern
Conference finals during his senior year. In 1985, he graduated
with a Bachelor of Arts in economics and commissioned into the
Army as a field artillery officer.
He is a graduate of the Field Artillery Officer Basic and Advanced
Courses, Command and General Staff College, and the National
War College. He holds a master's degree in management from the Florida Institute of Technology
and master's degree in national security and strategic studies from the National War College.
Maj. Gen. Wins was the first Commanding General of the U.S. Army Combat Capabilities
Development Command (CCDC), having assumed that role when the Research, Development
and Engineering Command (RDECOM) became the CCDC upon transition into the Army Futures
Command (AFC) on February 3, 2019. Prior to that, Wins served as the RDECOM Commander.
During his 34 years of service, he held various leadership and staff assignments; made numerous
deployments; and was the recipient of many awards and badges.
Maj. Gen. Wins has developed a Unifying Action Plan intended to achieve a singular purpose –
to advance the VMI experience, traditions, and culture to be more positive and inclusive producing
leaders prepared for the complex world in which we live today and in the future.

Qualifications
Visionary leadership over the Human Resources Office that is reflective of the military and
leadership values instilled in the Corps of Cadets is an expectation of the incoming human
resources director. The successful human resources director will mentor and support the Human
Resources staff and ensure their professional development; draft all employment contracts,
coordinate employee Visa work, prepare CUPA-HR and AAUP annual salary surveys; prepare
annual EOP plan and Workforce Development Plan required by Commonwealth of Virginia,
Department of Human Resource Management; and monitor completion of new hire training
modules and ongoing employee training in specific areas.
The successful candidate must possess a degree in Business Administration, Public
Administration or Human Resources Management and substantial supervisory and high-level
administrative experience in Human Resources in either public/private sectors, preferably in
Higher Education.
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The ideal candidate will also be able to demonstrate:
•
•
•
•
•
•
•

Knowledge and understanding of legal and statutory issues related to human resources
administration, training and experience in a human resources operation, preferably in the
Commonwealth of Virginia
Proven ability to work in a team setting and the ability to communicate complex concepts
and information to a general audience both orally and in writing
Expert skill in all Microsoft Office Suite products, particularly Excel
High proficiency in reviewing/interpreting complex human resource related laws and
policies
Knowledge of Ellucian Colleague products, Cardinal HCM and human resources software,
preferred
Professional human resources certification, PHR minimally; SPHR preferred
Outgoing and people-oriented skills with demonstrable management and leadership
qualities

Job Specifics
•
•
•
•

Required to work on-site
Criminal background check required for selected candidates
This position is classified as an Administrative & Professional Faculty (A&P) role
Administrative & Professional Faculty (A&P) wear military uniforms, however military
experience is not required

About Lexington, VA
Country roads link small towns and quiet villages across Rockbridge County. In the past, some of
these places were no more than stagecoach stops while others were bustling commercial hubs
beside the James and Maury Rivers. These communities today are inviting places to stop and
stretch your legs during a drive, a paddle, or a bike ride. If you are in town over the 4th of July,
you’ll be treated to one of the most wholesome Americana parades complete with fireworks.
For 200 years in Lexington, the
junction of Main and Washington
Streets has been the busiest spot
in town. In the 1700s Main Street
was part of the Great Wagon
Road and was often jammed with
horses and wagons. Three
courthouses have anchored the
southeast corner, and the
Alexander-Withrow House (home
of The Georges), on the opposite
corner, dates from 1789.
Lined with historic buildings,
farm-to-table restaurants, bright
galleries, and welcoming boutiques, downtown Lexington is easy to love. And with red brick
sidewalks tying it all together, it's also easy to explore on foot.
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With power lines hidden underground, historic architecture, and Washington and Lee University
and Virginia Military Institute in view, downtown Lexington looks much as it did in the 1860s. The
museums and cultural events on the two campuses are open to the public, offering world class
speakers and entertainment. Two stylish hotels – The Georges and the Gin Hotel – overlook Main
Street. Their restaurants – Haywood's, TAPS, and the Juniper Lounge – energize the downtown
dining scene. The Southern Inn is also a local favorite complimented by a myriad of other
independently owned dining facilities. The downtown of Lexington is robustly supported with an
active Chamber of Commerce, Downtown Development Association, and the Lexington Visitors
Center generating $136M in tourism revenue.
In addition to its charming downtown, Lexington offers a premium outdoor experience and fun for
the whole family, including but not limited to Rockbridge Outdoors, Hulls Drive-In Theater (family
centric experience), Virginia Horse Center, Safari Park, Natural Bridge State Park, Boxerwood
Nature Center and Woodland Garden. It can be summed up as…Small Towns, Big Backyards
and all the Roads that Connect It.
The Lexington community is also very proud of its two schools (one elementary and one middle
school; the high school serves the entire county) with small class sizes, modern buildings, safe
streets and high percentage of those that ‘walk’ to school. Lexington City Schools creates a
positive climate in which students feel safe and valued. There are many opportunities for
development outside the standard curriculum, such as the Roots and Shoots Garden, where the
students learn about where food comes from and what is harvested that is then used in the school
cafeteria.

Nomination and Application Process
Salary
Salary is competitive and commensurate with experience.

How to Apply
Greenwood/Asher & Associates, LLC. is assisting Virginia Military Institute in this search.
Applications and nominations are now being accepted. For a full application package, please
submit a cover letter, CV, and list of five references. Confidential inquiries, nominations and
application materials should be directed to Greenwood/Asher & Associates. Submission of
application materials as PDF attachments is strongly encouraged. The search will be conducted
with a commitment of confidentiality for candidates until finalists are selected. Initial screening of
applications will begin immediately and will continue until an appointment is made. For best
consideration, applications and nominations should be provided by April 15, 2022.
Confidential inquiries, nominations, and application materials should be directed to:
Joe Stanley
Senior Executive Search Consultant II
E-mail: joestanley@greenwoodsearch.com
Julie Schrodt
Executive Search Consultant
E-mail: julieschrodt@greenwoodsearch.com
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The Virginia Military Institute is committed to providing an environment that emphasizes the dignity and worth of every member
of its community and that is free from harassment and discrimination based on race, sex, color, national origin, religion, age,
veteran status, sexual orientation, pregnancy, genetic information, against otherwise qualified persons with disabilities, or based
on any other status protected by law. In pursuit of this goal, any question of impermissible discrimination on these bases will be
addressed with efficiency and energy and in accordance with VMI General Order 16. General Order 90 addresses complaints or
reports of retaliation against those who have opposed prohibited practices, those who have filed complaints or reports of
prohibited practices, and those who have testified or otherwise participated in the enforcement of General Order 16.
thorough background check will be conducted on all new hires.
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