Invites Applications and Nominations for the Position
of:

Vice President for
Diversity, Equity & Inclusion

The Opportunity

GREENWOODSEARCH.COM

The State University of New York College (SUNY) at Plattsburgh is seeking well-qualified,
dynamic candidates for the position of Vice President for Diversity, Equity and Inclusion (DEI).
Reporting directly to the College’s President and acting as a member of the President’s cabinet,
the Vice President will create and implement policy to reflect our commitment to inclusive
excellence, evaluate inclusiveness, and implement best practices related to diversity, equity and
inclusion.

The Role of the Vice President for Diversity, Equity & Inclusion
The successful candidate will be an experienced and
compassionate leader who can anticipate, plan for, and
assess the policies and practices of DEI. The
successful candidate will also be an advocate for
creating cultural and organizational change amongst
the campus community.
The Vice President for DEI is responsible for:
〉 Leading the further development, implementation, and ongoing assessment/monitoring of
SUNY Plattsburgh’s strategic plan for diversity and inclusion, including expansion of
programming by DEI and the Truth, Racial Healing, and Transformation Campus Center
and the work of the Leading for Change Racial Equity and Justice Institute (REJI) to
reduce racial educational equity gaps. The division also includes the college's Title IX
office.
〉 Additionally, the Vice President will establish and nurture collaborative partnerships with
all stakeholders: faculty, students, staff and the Plattsburgh community.
〉 The leader will be in partnership with the other Vice Presidents and academic deans who
are committed to the current and future DEI work on the campus. Other partnerships will
include Human Resource Services, Affirmative Action, Student Accessibility Services,
Strategic Enrollment Management, Faculty Senate, the Center for Teaching Excellence,
Technology Enhanced Learning Unit, The Learning Center, Institute for Ethics in Public
Life, collective bargaining units and other college stakeholders.

Professional Qualifications and Personal Qualities
The ideal candidate will have the following professional qualifications and
personal characteristics:
Required:
〉 A Master’s degree in any relevant field.

〉 A minimum 5 years of professional experience in
higher education.
〉 Proven ability to provide DEI strategic leadership,
build a common vision and cultivate a collaborative
culture relative to DEI and institutional goals.
〉 Demonstrated knowledge of federal, state, and local
laws, regulations and guidelines related to Title IX
and civil rights enforcement.
〉 Demonstrated administrative and management skills
and the ability to develop a DEI team.
〉 Proven ability to communicate effectively, through written as well as interpersonal and
group communication, at all levels of the college, with administration, faculty, staff,
students, and external constituents including alumni.
〉 Knowledge of and commitment to contemporary issues of inclusion, social justice,
diversity, access, and equity, including the current scholarship and pedagogical
approaches that inform and address these issues.
Preferred:
〉 A Terminal degree in any related field.
〉 Five years of professional experience with Diversity, Equity and Inclusion work.
〉 Proven ability to fulfill the National Association of Diversity Officers in Higher
Education’s “Standards of Professional Practice for CDOs”.
〉 Teaching experience at the post-secondary level.
〉 Training in trauma-informed interviewing techniques.
〉 Proven experience investigating Title IX reports.
〉 Proven supervisory experience of small to moderately sized teams.
〉 Familiarity with public higher education.
〉 External grant-seeking experience.
〉 Demonstrated experience leading transformational or organizational change.

About the Division of Diversity Equity & Inclusion
At SUNY Plattsburgh, we know that diversity is more
than race, sex, gender, and sexual orientation. It is the
full range of human experiences.
Diversity includes age, class, ethnicity, race, gender
identity, gender expression, romantic orientation,
nationality, (dis)ability, religion, sexual orientation,
language, personality, communication style, work style,
veteran status and more.

Diversity is only a start. Inclusion is what occurs when students feel a strong sense of
belonging. We are committed to offering a range of programs, policies, and practices that
engage with the unique range of human experience you bring to SUNY Plattsburgh.
DEI Mission:
At SUNY Plattsburgh, it is our mission to promote equity
for all members of the campus community by leading
efforts and creating partnerships that cultivate an
inclusive academic institution.
DEI Vision:
SUNY Plattsburgh will promote equity through:
●
●
●

Learning experiences that include programs, policies and initiatives with alumni, faculty,
staff, students and the external community.
Increasing retention and recruitment of diverse faculty and staff.
Creating and effectively managing data that will help to inform learning experiences and
retention and recruitment.

Our Diversity, Equity & Inclusion Core Values:
Community
SUNY Plattsburgh recognizes that building and fostering community is vital in enhancing
diversity and inclusion on- and off-campus.
Academic Enrichment
We embrace academic achievement which helps our
students build awareness of the diverse world around
them. As a liberal arts institution, we encourage diverse
learning
experiences
while
offering
different
perspectives in and outside of the classroom to
contribute to student, staff, and faculty development.
Respect & Integrity
Respect compels us to exercise integrity and understanding despite a broad range of
individual experiences, perspectives, and actions. We vow to exercise each, despite our
differences.

Diversity
The college makes a commitment to expand opportunities to broaden the diversity of faculty, staff,
students, and visitors to our campus. We commit to the importance of offering diverse educational
opportunities that recognize multiple backgrounds, learning needs and preferences, and work to
offer learning that bridges gaps of misunderstanding.
Inclusion
We recognize that our campus is composed of
students, faculty, and staff from a wide range of diverse
and unique backgrounds. We not only embrace our
community members but pledge to provide a campus
environment that celebrates the intersection of
identities and experiences.
New Visions
SUNY Plattsburgh recognizes that each new year
brings new energy, ideas, and members to our campus community. We vow to stay open to
new ideas and opportunities to continue to expand and enrich our services and educational
opportunities.
Accountability & Responsibility
SUNY Plattsburgh holds an expectation that we have a responsibility as individuals and as
an institution to uphold campus values and exercise power with good intent. When a member
of the campus community or the institution fails to do so, we make a commitment to hold
one another accountable with a focus on restoration and healing.
Leadership
The college understands that a major component of student and employee success is
positive and transformative leadership. We are committed to expanding opportunities for
mentorship, positive role-modeling, and sustainable leadership which fosters trust, growth,
and inspiration.
Student Centered (Sustainability)
SUNY Plattsburgh strives to put its students first when making decisions that will leave a
lasting impact on their education and experiences. The college strives to lay a strong
foundation that will continue to adapt and support future students’ ever-changing needs.
SUNY Plattsburgh is a member of the Leading for Change Racial Equity and Justice Institute
(REJI). This consortium of higher education institutions founded by Bridgewater State

University share a commitment to racial educational equity. Member campuses work to
identify data-informed strategies intended to close racial educational equity gaps.

About the H.U.B., Center for Diversity, Equity & Inclusion
In Spring 2019, the college opened a new space in
the Angell College Center. This renovated area along
the main hallway houses the new Center for Diversity,
Equity and Inclusion. It encompasses the Community
H.U.B. (Honoring, Uniting, Belonging) and Title IX.
The H.U.B. is open to all students, faculty, staff, alumni
— even members of the local community — and creates
an all-inclusive space that engages diverse
experiences, intentional education, awareness initiatives, and social justice practices. We aspire
to ensure that this community will transcend SUNY Plattsburgh and enrich the surrounding
community. The H.U.B. is also home of the Truth, Racial Healing, and Transformation (TRHT)
Campus Center established in 2021. As one of 48 TRHT Campus Centers in the US, and the only
SUNY to host a center, the Vice President of Diversity, Equity, and Inclusion would work closely
with the TRHT Executive Director and a dedicated trauma-informed therapist to host dialogue
opportunities, including TRHT Rx Racial Healing™ Circles that bring together cross-racial groups
to share stories, to build positive relationships and create narrative change. The Center for
Diversity, Equity and Inclusion offers a range of in-person and virtual events centered on creating
supportive spaces, activities, workshops and dialogues focused on social justice and antioppression work, wellness and the arts to engage and support one another.

Diversity:
Ethnicity/Race:
American Indian: 0.5%
Asian: 2.4%
Black/African American: 10%
Hispanic/Latino: 13%
Native Hawaiian/Pacific
Islander: 0%
White: 66%
Two or more races: 2%
Unknown: 3%
Non-Resident Alien: 4.22%
Student/Faculty Ratio: 16:1

About SUNY Plattsburgh

Student Enrollment: 4,738
Female: 61%

Situated in one of the world’s most beautiful regions – SUNY
Male: 39%
Plattsburgh’s main campus is on the Saranac River adjacent to Lake
Champlain between the Adirondack Mountains of New York and the
Undergraduate: 4,323
Green Mountains of Vermont. SUNY Plattsburgh is a vibrant, public,
Graduate: 415
comprehensive college, and member of the State University of New
York’s (SUNY) comprehensive system of higher education committed to student-centered
academic excellence. While the college enrolls approximately 4800 students in 70+
baccalaureate, certificate, and master’s programs, an average class size of 22 students allows
the individual attention necessary to ensure that its graduates are educated to succeed in an
increasingly complex, multicultural and interdependent world.

The College’s 256-acre campus sits on the edge of the city’s downtown area. Plattsburgh is home
to a variety of arts and cultural venues, including the nearly 100- year-old Strand Theatre. Our
active waterfront location features a small town feel combined with the advantages and
opportunities of a larger urban center. The Plattsburgh area offers excellent schools, a vast health
network and elder care services, along with wide retail offerings. It is an emerging home to
microbreweries, wineries, community-supported agriculture and more. The campus is within easy
traveling distance to Montreal, Quebec; Lake Placid, N.Y.; and Burlington, V.T.

The City of Plattsburgh
Plattsburgh boasts a small-town feel with big
city amenities. Mountains, lakes, history, arts,
excitement, and serenity — we’ve got
something for everyone! You'll love to call
Plattsburgh home.
Breathtaking: That’s the word most people
use to describe their first drive through the
Adirondacks
into
Plattsburgh.
SUNY
Plattsburgh sits just outside the Adirondack
Park, an outdoor enthusiast’s dreamland. With
over 6 million acres to explore — bigger than Yellowstone, Everglades, Glacier, and Grand
Canyon National Park combined — you’re sure to find a new favorite hobby.
The city of Plattsburgh is located on the shore of Lake Champlain and with miles of shoreline and
sandy beaches right outside your door, there’s a waterfront activity sure to pique your interest.
Take a kayak lesson or learn to stand-up paddle board. Try ice fishing in February or simply let
the sound of the waves relax and inspire you.

Nomination and Application Process
Salary
Salary will be competitive and commensurate with qualifications and experience.

How to Apply
Greenwood/Asher & Associates, Inc. is assisting SUNY Plattsburgh in this search. Applications
and nominations are now being accepted. For a full application package, please submit a
cover letter, CV, and list of five references. Confidential inquiries, nominations and application
materials should be directed to Greenwood/Asher and Associates. Submission of application
materials as PDF attachments is strongly encouraged. The search will be conducted with a
commitment of confidentiality for candidates until finalists are selected. Initial screening of
applications will begin immediately and will continue until an appointment is made.
Please direct inquiries, nominations, and application materials to:
Marion Frenche, Practice Leader, Diversity, Equity & Inclusion,
Search Manager and Senior Executive Search Consultant
Greenwood/Asher & Associates, LLC.
E-mail: marionfrenche@greenwoodsearch.com
Lois Stetson, Senior Executive Search Consultant
Greenwood/Asher and Associates, LLC.
E-mail: loisstetson@greenwoodsearch.com
Web: greenwoodsearch.com/

SUNY Plattsburgh is an equal opportunity employer, committed to excellence through diversity. As an equal
opportunity employer and a government contractor subject to VEVRAA, SUNY Plattsburgh complies with hiring
regulations regarding sex, color, religion, national origin, disability, age and veteran status.

