Invites Applications and Nominations for the
Position of:

Director,
School of Music

GREENWOODSEARCH.COM

The Opportunity
West Virginia University (WVU) invites nominations and applications for a creative and
charismatic Director for the School of Music. As a land-grant institution designated by the
Carnegie Classification as very high research activity (R1), WVU seeks a leader with a vision to
guide an innovative and inclusive musical community that prepares informed, ethical students for
meaningful creative lives as performers, educators, composers, conductors, music therapists,
entrepreneurs, and scholars.

The Role of the
Director
The Director is both an
accountable leader and
manager, responsible for
focusing the energies of the
entire faculty and staff of the
School to best align its
mission with that of the
College and University. The
Director represents the School
at the College and University
levels and works closely with the Dean to represent the needs and expectations of the School.
The Director is also a member of the College administrative team, communicates College and
University goals, and guides the development of School vision in planning for the future of
School programs that align with the goals and objectives developed by the College and the
University. The Director plays a key role in representing the mission, goals, and objectives of
their School to external constituents and alumni, and serves as a strong advocate for the
School, College, and University.
The Director makes final decisions at the School level on such matters as operating budget
allocations, annual performance reviews, and makes recommendations for promotion and/or
tenure for faculty and advancement of staff. Other duties, if applicable, include faculty teaching
assignments, course offerings, and assignment of non-teaching responsibilities. The Director
must work effectively with all personnel issues.
The Director’s immediate supervisor is the Dean. The Director and Dean recognize that their
relationship is an essential partnership of shared responsibility and accountability for both
effective leadership and efficient management. They keep each other informed regarding
important issues affecting the School and College. The Director is to work with the Dean before
taking any policy, budgetary, personnel, or other action/issue to the Office of the Provost or
other high-level University administrators, or outside constituents. The Director must meet all
deadlines and requests originating from the Office of the Dean in a timely fashion.

GREENWOODSEARCH.COM

The Director is appointed by the Dean for a term of up to five years, which can be renewed at
the will and pleasure of the Dean. Normally, the Director holds the rank of Professor, and is a
tenured or a clinical-track faculty member.
Directors hold 12-month (rather than 9month) appointments.

Responsibilities
Although many of these duties may be
delegated, the Director has ultimate
accountability for implementation and
outcomes.
Administrative Structure and Governance
The Director appoints and oversees the responsibilities of any other School administrators,
including but not limited to Associate Director, program coordinators, directors of standing
committees, administrative assistants, as appropriate, unless specified by University or College
guidelines. Membership on faculty evaluation committees is subject to the stipulations of the
WVU Faculty Evaluation, Promotion, and Tenure Guidelines.
The Director will develop long-range plans and goals that reflect the mission of the School,
College, and University. The Director's responsibilities include representing the School at
various College, University, and national meetings (i.e., National Association of Schools of
Music). The Director must fulfill any and all requirements regarding NSAM accreditation reports
and visits, HEADS reports, and any other internal and external reports requested by the Dean,
University administration, and University Foundation.
The Director works with faculty and staff in an effort to achieve consensus on decisions facing
the School while respecting and representing the goals of the School, College, and University.
In order to achieve this, the Director will hold regular meetings as appropriate.
As appropriate, the Director contributes to the formulation and execution of College and
University policies and regulations.
The Director is expected to ensure an inclusive environment for all faculty and staff, while
demonstrating awareness of, and sensitivity to, the experiences of faculty and staff in underrepresented categories. A critical part of the Director’s responsibility is to create a culture of
inclusiveness in which unit practices, including but not limited to hiring and evaluation, are
reflective of such a culture.
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Personnel Management
As part of the development of long-term plans, the Director provides leadership in constructing a
School plan identifying disciplinary areas of relative strength and weakness. Based on this and
information about upcoming resignations and retirements, the Director justifies needs for
additional or fewer faculty and/or staff. This plan should then be used for developing strategies
for faculty/staff recruitment and hiring decisions.
The Director hires and is responsible for the oversight of all support staff in the School and is
responsible for annual performance reviews of staff members, seeking input from School faculty
members as appropriate. The Director also should work with staff to identify and act on
professional development opportunities appropriate for their responsibilities.
The Director ensures College and University guidelines are met regarding the recruitment,
retention, evaluation, and promotion of faculty and staff. The Director is responsible for
administering the approved procedures of annual peer review in the School as well as the
policies and procedures of promotion and tenure reviews and recommendations. Furthermore,
the Director is responsible for seeing that these policies and procedures are communicated
properly within the School and, whenever necessary, updated to conform to changes in College
or University policy.
The Director orients new faculty and staff
members to School policies and procedures.
The Director is responsible for administering
faculty workloads based on individual abilities
of faculty members and School, College, and
University needs. Periodic appraisal and
planning of workload assignments and faculty
development are required at least annually.
The Director is expected to be an informal
mentor for all faculty and staff members in the
School, although the level of the Director’s mentoring involvement will vary according to the
seniority and needs of individuals. The Director is responsible for the School’s mentoring
process for each faculty and staff member. This process may include using School faculty and
staff members as mentors.
The Director has primary responsibility for dealing with personnel problems in the School. If a
faculty or staff member does not meet performance expectations or violates School, College,
and/or University policies or procedures, the Director will meet with the individual(s) to discuss
the situation. The Director should retain a written record of that meeting. The Director also may
initiate such a meeting following complaints from stakeholders. In consultation with the Dean,
the Director may place a letter in the faculty or staff member’s file and/or move to further
corrective actions. Personnel actions must be supported by good record keeping.
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Curriculum and Program Development, Enrollment, and Student Recruitment/Retention
The Director ensures that a balanced and appropriate offering of courses at all levels is made
each term and works closely with faculty and with other administrators toward appropriate
enrollments. The Director must work closely with faculty and staff on all aspects of recruiting,
including both student and faculty on- and off-campus activities.
The Director is responsible for the planning and initiation of changes in the curricula (including
Extended Learning) for their School—and for ensuring the timely update of information in the
undergraduate and graduate catalogs.
The Director works with the School, the Dean, and appropriate administrative offices in planning
enrichment programs, such as lecture series and colloquia, for majors and other interested
students, faculty, and members of the community.
The Director oversees and coordinates various student affairs’ issues, including academic
advising, grade appeals, academic dishonestly, and student grievances, in addition to issues
relating to Title IX, Student Accessibility, and/or Student Life.

Budget and Resources
The Director develops budget requests in consultation with and approval of the Dean and is
responsible for managing the School budget allocation.
As administrator of the School budget, the Director works closely with the Dean’s Office to
develop a comprehensive and coordinated budget plan. Effective budget planning requires but
is not limited to the understanding of School accounts, including their history, current status, and
appropriate use; recognizing University and College budget priorities; overseeing budget
operations, meeting all deadlines, and maintaining financial records; establishing and strongly
advocating School budget priorities in collaboration with the Dean and in consultation with
faculty and staff; implementing specific procedures for monitoring the School budget on a
continuous basis; and communicating plans, potential reallocations, progress, problems, needs,
and related issues to the Dean and faculty/staff as appropriate. The Director also works with the
appropriate School faculty and College staff in the coordination of student scholarships,
graduate assistantships, and graduate waivers.
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The Director ensures there is a precise and timely record-keeping process. Administrative
assistants and other staff dealing with budget transactions are supervised by the Director.
Contingency plans must be developed to maintain smooth operations during times when the
primary budget person is away from the School. Directors continuously assess the effectiveness
and efficiency of their financial operations and use these assessments for improvement of the
School. Outcomes and operational procedures producing these outcomes need to be regularly
assessed. The ultimate objective for the Director is maximizing the effective use of all resources
for serving students, supporting faculty, and enhancing programs.
The Director must be a proactive leader in acquiring necessary funds to execute the mission of
the School. Competent Directors do not assume a reactive posture by relying merely on annual
central allocations and supplementary funding from the Dean. Working within the University and
College funding structure and with appropriate administrators (e.g., College Development
Office) and faculty/staff, the Director develops strategies to acquire external funds from alumni,
external grants, industry partnerships, and entrepreneurial academic programs (e.g., summer
School and online courses) where possible. The Director promotes appropriate fundraising
activities in coordination with the Dean and the College Development Office.
The Director supervises the use and assignment of allocated School space (excluding general
classrooms), facilities (including office, laboratory, and research space assignments),
equipment, and supplies.
The Director monitors the physical
conditions in their School and notifies
Dean’s office staff when significant
problems arise. The Director works with
School personnel, the Dean, and
appropriate administrative offices in
planning renovation of physical facilities for
the School.
Research and Outreach
The Director oversees research programs
under School auspices or involving School resources and is responsible for encouraging an
appropriate and balanced program of research among the School faculty and staff that involves
graduate, undergraduate, and postdoctoral students, wherever possible. The Director helps
guide the faculty and staff toward identifying research focus areas by building on existing
strengths and leveraging new opportunities.
The Director oversees service/outreach/extension programs under School auspices or involving
School resources and is responsible for encouraging an appropriate and balanced program of
service/outreach/extension activities among School faculty.
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Professional Development
The Director is expected to engage in regular professional development activities for
administrators and participation in these activities will be an aspect of the Director’s annual
evaluation. Professional development includes both on- and off- campus opportunities. The
Dean may provide travel funds for administrative professional development, assuming adequate
funding is available in the College budget.

Professional Qualifications and Personal Qualities
The next Director of the WVU School of Music must be an innovative and visionary leader who
is committed to the role of music as a critical aspect of our global society. The ideal candidate
will possess significant experience as an academic administrator and have a record of success
as a pedagogue, performer, or scholar. Candidates must hold a terminal degree in music or
equivalent experience that would warrant consideration in lieu of a terminal degree. A
national/international record of scholarly or artistic achievement commensurate with the position
of an advanced Associate Professor or Professor in the West Virginia University School of
Music is required.
It is desired that West Virginia University’s next Director of the WVU School of Music possess the
following qualifications:


Ability to spearhead and articulate a shared vision and leadership role for the School;



Demonstrated fiscal responsibility, budget management, and strategic planning skills;



A desire and ability to engage in development efforts;



Commitment to creating an inclusive, diverse, equitable, and accessible environment for
faculty, staff, and students;



Ability to facilitate recruitment and development of exceptional faculty, staff, and
students;



Record of multidisciplinary research and teaching, including experience cultivating
innovative scholarship and creative activity;



Commitment to a collaborative, transparent approach to faculty and staff governance
and decision-making, and creating an environment that promotes and rewards
excellence in teaching, scholarship, and service;



Ability to act as an advocate for the School at local, state, national, and international
levels;



An understanding of and commitment to arts education;
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Ability to lead curricular and programmatic innovations and entrepreneurial efforts;



Commitment to the land-grant mission of WVU as well its focus on outreach activities;
and



Ability to build strong relationships within the state, region, and profession.

WVU School of Music’s
vibrant community fosters
an equitable and
accessible environment
where musicians and
scholars can thrive
creatively and personally
within one of the nation’s
leading public research
universities.

WVU School of Music
The School of Music strives to cultivate a vibrant community of musicians and scholars who
engage in research and creative activity in the fields of music performance and improvisation,
composition, music-teacher education, theory, musicology, music therapy, technology, and
industry. Our rigorous programs and distinguished faculty provide students the opportunity to
develop the abilities to become consummate leaders in the musical arts.
The West Virginia University School of Music (WVUSOM) strives to create an inclusive, diverse,
equitable, and accessible environment in which students, staff, faculty, and administrators can
thrive creatively and personally. We seek to cultivate an environment of trust, respect, and
accountability that empowers all members of the WVUSOM community to contribute their talents
and expertise in support of our mission and vision.
To better understand the current direction of the School of Music and the College of Creative
Arts, applicants are encouraged to view the WVUSOM Strategic Plan at
https://www.music.wvu.edu/about/strategic-plan-for-the-future.
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Academic Programs
WVUSOM has created a unique environment where our students can
work with a faculty consisting of internationally known performers,
pedagogues, and scholars. Alumni are award- winning educators,
composers, and teachers. Their success not only makes the school
proud, but also verifies that attending WVU is a wise choice for students
who pursue a future in music.






Undergraduate programs – BM in Performance, BM in Music
Education, BM in Music Performance: Jazz Studies, BM in Music
Composition, BM in Music Therapy, BS in Music and Health, BA
in Music, BA in Music Business and Industry
Masters Programs – Master of Music Programs, Master of Arts
Programs, Graduate Certificate in Music Industry and an Artist
Diploma in Music Performance
Doctor of Musical Arts Programs - In performance and literature
(with specialization in piano, collaborative piano, voice,
percussion, flute, oboe, clarinet, bassoon, saxophone, horn,
trumpet, trombone, tuba, low brass, violin, viola, cello, double
bass, conducting) or in composition.

Fall 2021 Facts:











Accolades:


WVU Ensembles


WVUSOM student performing groups include a wide range of
opportunities in a variety of musical traditions and styles. The student
and community performing groups are open to all
qualified WVU students by audition. All groups must be taken for credit
unless noted below.


WVU Bands - Serving nearly 500 students, the WVU
Bands program is designed to provide professional training for
music education and performance majors, while also serving as
a musical outlet for wind and percussion players throughout the
university community regardless of major. The program
currently consists of five ensembles - the Wind Symphony, the
Symphonic Band, the Concert Band, the Mountaineer Marching
Band, and the Basketball Pep Band.

Enrollment: 337
91 graduate students
246 undergraduate
students
52.5% male
47.5% female
32 Music Graduate
Assistants
52% of undergraduate
students receive
scholarships from the
School of Music
42 Full-time faculty
17 Part-time faculty







Musicology professor
nominated for International
Bluegrass Music
Associations 2021
Momentum Award for
Mentor of the Year
WVU working to become
All-Steinway school
Several faculty have
received Grammy
nominations
Extensive World Music
opportunities exist to
enhance the student
experience
Mon Hills Music Group is
run by students in the
Music Business and
Industry majors and has
multiple recording labels
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WVU Symphony Orchestra - A national award-winning ensemble, is known for its
outstanding performances of standard and innovative programs. WVUSO presents six to
eight programs a year and trains students to perform at the highest level of artistic
expression and technical expertise.



WVU Choirs and Opera – The WVU Choral Program has a choir for everyone. Choirs
regularly collaborate with the West Virginia Symphony Orchestra and the WVU Symphony
Orchestra for performances of major works. Groups include Chamber Singers,
Mountaineer Singers, Mountaineer Chorus, and the West Virginia Community Choir. The
Opera program presents a variety of productions each year ranging from scenes to fullscale productions.



Jazz and World Music - The Jazz
Area features ten different ensembles
ranging in size from piano trios to big
bands. They play a wide variety of styles
including Bebop, Latin, Fusion, and
Experimental and Avant Garde. The
ensembles are open by audition to
all WVU students.
The WVU World Music Ensembles are a dynamic way to be artistically engaged while
exploring diverse musical cultures on campus. These ensembles include the WVU
African Music and Dance Ensemble, the WVU Steel Band, the WVU Taiko Ensemble,
the WVU Gamelan Ensemble, and the WVU Brazilian Ensemble and the WVU
Bluegrass Band, West Virginia University’s only ensemble devoted exclusively to the
performance of Appalachian music. Performing in both traditional and contemporary
bluegrass styles, the students in the WVU Bluegrass Band work to develop strong vocal,
instrumental, and band leadership skills.



Chamber Ensembles - A variety of chamber ensembles feature combinations of
woodwinds, brass, percussion, and string instruments and include the internationally
acclaimed Percussion Ensemble, the WVU Graduate String Quartet, the WVU Graduate
Woodwind Quintet, the WVU Chamber Winds, Guitar Ensembles, and the New Music
Ensemble.

Community Music Program
The Community Music Program at West Virginia
University aims to provide high-quality musical training
to individuals of all ages and levels in Morgantown,
WV, and the surrounding region. The program
welcomes children, families, the amateur performer,
enlightened listener, professional musician, young
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talent, and committed high-school students who wish to advance and master their craft. Group
classes or private lessons can be taken with WVUSOM faculty, instructors, and alumni.
Facilities
The College of Creative Arts is housed in the Loulie, Valerie and William Canady Creative Arts
Center located on the Evansdale Campus of West Virginia University. The College consists of
the School of Music, the School of Art and Design, and the School of Theatre and Dance.
Located directly behind the Canady Creative Arts Center is the Art Museum of West Virginia
University.
Facilities in the Canady Creative Arts Center include:


Lyell B. Clay Concert Theatre - The Lyell B. Clay Concert Theatre is a 1,440 seat
house with a proscenium stage 60 feet in width. Concerts, operas, and musical theatre
performances are offered in this space. This theatre also hosts the Arts and
Entertainment series that brings in tours of Broadway shows, concert artists, and other
performing groups.



Bloch Learning and Performance
Hall - This 155 seat recital space is
the primary recital and chamber
music performance space for the
School of Music. Both American
and German Steinway pianos are
used in this intimate performance
venue. Performances in the
BLPH are also easily recorded from
the School of Music’s recording
studio.



Antoinette E. Falbo Theatre – This black box theatre is used primarily for the Opera
Program for producing their opera scenes. This space features a flexible ceiling grid,
wood flooring, and walls of mirrors, for dancing and singing.



Electronic Music Studio - The Electronic Music Studio is a workspace and classroom
environment designed to support students' creative and professional endeavors
involving music technologies and for developing skills in the production and performance
of electronic music. The studio is equipped with three workstations with a Mac studio,
iMac, and MacBook Pro. Studio users have access to professional production software
such as Logic Pro, Ableton Live, Reaper, iZotope Production Suite, Komplete 11 Suite,
Adobe Audition, Max 8 and more. Courses offered in the studio explore introductory and
advanced concepts in sound design, synthesis concepts, sampling, recording, audio
manipulation, surround and 3D audio, composition, mixing, and live performance
techniques. The studio supports student and faculty performances of electronic music
within the CCAC. All WVU music majors have access to the studio's X32 Compact digital
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mixer, speakers, MIDI controllers, keyboards, and wired and wireless microphones for
live performance situations involving electronics within the CCAC. The three
workstations in the studio offer different workflows to suit a variety of creative interests
and to enable students to develop independence and confidence in working with music
software and hardware. The Mac studio station is setup with a 6.1 surround sound setup
with Genelec studio monitors, and a multi-track recording setup. The iMac station is
optimized for students working with film scoring and notation software, while the
MacBook station is mobile for performance situations.


Glasscock General Music Classroom - This C-tech compatible classroom includes
state-of-the-art audio/video equipment, houses the School of Music’s Orff
instrumentarium, and collection of world percussion instruments for general music
education.



Other facilities include classroom spaces, rehearsal facilities, faculty studios, and
practice rooms. An off campus Recording Studio is leased for the Music Business and
Industry program.

About West Virginia
University
WVU was founded in 1867 as
a result of the 1862 LandGrant Act, otherwise known
as the Morrill Act. WVU is
proud of its flagship, landgrant university status, and its
mission reflects its dedication
to serving the state and
citizens of West Virginia
through access to higher
education, research, and
comprehensive health sciences.
The WVU System is a family of distinctive campuses united by a single mission. From the
groundbreaking research of our flagship in Morgantown (ranked R1, the highest research
category institution) to the student-centered focus of WVU Potomac State College in Keyser to
the technology-intensive programs at WVU Institute of Technology in Beckley — we are
leveraging our talents and resources to create a better future for West Virginia and the world.
The WVU Institute of Technology in Beckley offers more than 40 majors, including one of the
top 100 undergraduate engineering programs in the country, as ranked by U.S. News & World
Report. WVU Potomac State College in Keyser has one of the lowest tuition rates of all the
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nation’s four-year institutions. Offering more than 50 majors, this campus combines the personal
attention of a small college with the benefits of a major university.
The WVU System also includes divisions of the Robert C. Byrd Health Sciences Center in
Charleston and Martinsburg, as well as 10 experimental farms and four forests throughout the
state, and WVU Jackson's Mill State 4-H Camp. The WVU System includes 518 buildings on
15,880 acres. The Morgantown campus has 245 buildings (11 on the National Register of
Historic Places) on 1,892 acres.
WVU Mission
As a land-grant institution, the faculty, staff, and students at West Virginia University commit to
creating a diverse and inclusive culture that advances education, healthcare, and prosperity for
all by providing access and opportunity; by advancing high-impact research; and by leading
transformation in West Virginia and the world through local, state, and global engagement.
WVU Vision
As one West Virginia University, we are purposeful in our studies and our work so that we can
partner with our communities – both near and far – to bring needed and valued solutions to reallife problems within the pillars of education, healthcare, and prosperity.

City of Morgantown

The home of WVU and the School of Music, Morgantown is a vibrant and inclusive community.
The outdoors, cultural events, shopping, diverse restaurants, and various housing options make
Morgantown a great place to live. The Morgantown metro-area has a population of around
120,000. The city offers countless stores and restaurants, from national chains to one-of-a-kind
dining and shopping experiences. Retail districts range from the historic downtown to malls and
shopping centers on the outskirts of the city. The Wharf District on the banks of the
Monongahela Rivers features restaurants, an outdoor amphitheater, and access to the
Caperton and Decker Creek rail-trails.
Its proximity to West Virginia’s growing High Technology Corridor and major cities makes
Morgantown a natural crossroad for ideas, cultures, and investment. Morgantown is
approximately 75 miles south of Pittsburgh: 200 miles from Washington, DC, Baltimore, and
Cleveland; and 300 miles from Cincinnati and Philadelphia. All are within a 3- to 5-hour drive.
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Vibrant and dynamic, Morgantown has retained its small-town atmosphere and is widely
regarded as a great place to live. Forbes named Morgantown the 7th best place for business
and careers among U.S. metro areas under 150,000 population. Inc. named Morgantown the
12th Hottest Small City: Boomtown among U.S. metro areas under 150,000 population.
Kiplinger’s Personal Finance named Morgantown the 29th Smartest Place to Live in the U.S.

Nomination and Application Process
Salary
Salary will be competitive and commensurate with qualifications and experience.

How to Apply
Greenwood/Asher & Associates, Inc. is assisting West Virginia University in this search.
Applications and nominations are now being accepted. For a full application package, please
submit a cover letter, CV/resume, and list of five references. Confidential inquiries, nominations,
and application materials should be directed to Greenwood/Asher and Associates. Submission
of application materials as PDF attachments is strongly encouraged. The search will be
conducted with a commitment of confidentiality for candidates until finalists are selected. Initial
screening of applications will begin immediately and will continue until an appointment is made.
Please direct inquiries, nominations, and application materials to one of the following:
Lauren McCaghren, Senior Executive Search Consultant
laurenmccaghren@greenwoodsearch.com
Greenwood/Asher & Associates, Inc.
42 Business Center Drive, Suite 206
Miramar Beach, Fl 32550
Phone: 850.650.2277 / Fax: 850.650.2272

West Virginia University is proud to be an Equal Opportunity employer, and is the recipient of an NSF
ADVANCE award for gender equity. The University values diversity among its faculty, staff, and students, and
invites applications from all qualified applicants regardless of race, ethnicity, color, religion, gender identity,
sexual orientation, age, nationality, genetics, disability, or Veteran status.

